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June 2023 Unemployment Rates by MSA
(Percent - not seasonally adjusted)

(June 2022 - June 2023 percentage point)

Blacksburg-Christiansburg-Radford MSA 3.1 (-0.1)

Bristol MSA (VA part) 3.1 (-0.2)

Charlottesville MSA 2.7 (-0.2)

Harrisonburg MSA 3.1 (-0.1)

Lynchburg MSA 3.5 (0.1)

Northern VA MSA (VA part) 2.5 (-0.1)

Richmond MSA 3.0 (0.0)

Roanoke MSA 2.9 (-0.1)

Staunton-Waynesboro MSA 2.7 (-0.2)

Virginia Beach-Norfolk-Newport News, Virginia/
NC MSA (VA part) 3.0 (-0.2)

Winchester, Virginia/WV MSA (VA part) 2.5 (-0.1)

Virginia Employment - July 2023
(seasonally adjusted)

United States Unemployment Rate
(July 2022 - July 2023 percentage point)

3.5% 
(0.0)

Virginia Unemployment Rate
(July 2022 - July 2023 percentage point)

2.5%
(0.2)

Civilian Labor Force
(July 2022 - July 2023 percent change)

4,481,008
(3.6%)

Labor Force Participation Rate
(July 2022 - July 2023 percentage point)

66.7%
(1.8)

Total Nonfarm Employment
(July 2022 - July 2023 percent change) 

4,147,100
(1.6%)

Number of Establishments, 1st Quarter 2023
(1st Quarter 2022 - 1st Quarter 2023 percent change)

310,666
(6.8%)

Average Weekly Wage, 1st Quarter 2023
(1st Quarter 2022 - 1st Quarter 2023 percent change)

$1,478
(8.3%)

August 2023

Virginia 
Employment Monthly

Virginia’s July’s Unemployment Rate 
Decreased by 0.2 Percentage Points to 
2.5%

•  Virginia’s seasonally adjusted unemployment rate in July 
decreased by 0.2 percentage points to 2.5%, which is 0.1 
percentage points below the rate from a year ago. The labor 
force increased by 8,981 to 4,597,232 as the number of 
unemployed residents decreased by 8,956 to 116,224. 

• The Commonwealth’s labor force participation rate 
increased by 0.1 percentage points to 66.7% in July. 

• Virginia’s nonagricultural employment, from the monthly 
establishment survey, increased by 1,400 to 4,147,100. June’s 
preliminary estimate of employment, after revision, decreased 
by 700 to 4,145,700. In July, private sector employment 
increased by 200 to 3,412,200 while government employment 
increased by 1,200 to 734,900.

• Of the 11 industry sectors, four experienced over-the-month 
job gains, two remained unchanged, and five experienced a 
decline. The largest job gain occurred in Education and Health 
Services (+1,500) to 577,100. The second largest job gain 
occurred in Construction (+1,400) to 213,600. The third largest 
job gain occurred in Government (+1,200) to 734,900. 

• The largest job loss occurred in Professional and Business 
Services (-2,100) to 811,900.

• From July 2022 to July 2023, the VEC estimates that total 
nonfarm employment in Virginia increased by 64,400 to 
4,147,100, private sector employment increased by 45,000 to 
3,412,200, and government employment increased by 19,400 
to 734,900 jobs.

• Of the ten MSAs, five experienced over-the-month job gains, 
one remained unchanged, and four experienced a decline. 
The largest job gain occurred in Richmond (+2,300) to 
713,200. The second largest job gain occurred in Northern 
Virginia (+800) to 1,570,600. The third largest job gain 
occurred in Charlottesville (+600) to 124,200. 

https://www.vec.virginia.gov/ www.VirginiaWorks.com
A Proud Partner of

https://www.vec.virginia.gov/
http://www.VirginiaWorks.com
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Monthly Claims Data

Initial
Claims

Continued
Claims Recipients Final

Payments

July 2023 11,601 78,914 15,619 1,276

June 2023 12,474 67,755 13,195 1,258

July 2022 17,908 66,698 11,795 2,376

Trust Fund Data - July 2023
Financial Data

•     Trust Fund Balance (millions) $1,560.1

•     Tax Revenue (Monthly) (millions) $30.8

Benefits Data
•      Benefits Paid (Monthly) (millions) $16.9

•      Average Weekly Benefit $338.95

•      Initial Claims (YTD) 89,553

Initial and Continued Claims
Initial Claims:

• There were 11,601 initial claims in July 2023.

• Initial claims decreased by 7.0% over-the-month and decreased 
by 35.2% over-the-year.

• Year-to-date initial claims were 4.1% lower in July 2023 
compared to the same period in 2022.

Continued Claims:

• There were 78,914 continued claims in July 2023.

• This was a 16.5% increase over-the-month and a 18.3% increase 
over-the-year.

• Year-to-date continued claims were 34.9% higher than during 
the same period in 2022.

Note: Claims counts include interstate and intrastate.

To receive notice of future issues, please subscribe: https://www.vec.virginia.gov/press-
release-mailing-list

Virginia Unemployment Insurance Weekly 
Initial Claims was 3,460
Seasonally unadjusted weekly initial unemployment 
insurance claims higher from the previous filing 
week, with continued claims also up over that period

The number of initial claims climbed higher in the latest filing week 
to 3,460 and sixteen percent higher than the comparable week in 
2022.

For the filing week ending August 12, the figure for seasonally 
unadjusted initial claims in Virginia was 3,460, which was an 
increase of 940 claimants from the previous week. Continued 
weeks claimed totaled 13,710, which was 32 claims higher than 
the previous week and an increase of 9.7 percent from the 12,499 
continued claims from the comparable week last year.

Ninety-three percent of claimants self-reported an associated 
industry. Of those reported, over half (57 percent) of continued 
claims were from professional, scientific, and technical services 
(1,970), administrative and support and waste management (1,874), 
health care and social assistance (1,308), manufacturing (1,161), 
and accommodation and food services (1,002).

https://www.vec.virginia.gov/press-release-mailing-list
https://www.vec.virginia.gov/press-release-mailing-list
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In March 2023 came the first official bill-signing ceremony of the year for Virginia, during which Governor Glenn Youngkin signed into law 
legislation that allows Virginia to recognize out-of-state occupational licenses for about 85 regulated occupations for applicants who meet 
certain requirements. Occupational licenses are government-issued credentials that individuals must obtain to legally work in certain 
professions such as personal care occupations and construction-related trades. Often referred to as “universal licensing recognition (ULR),” 
this reform aims to ease the barriers to entry into labor markets across state lines by making it “easier for qualified out-of-state applicants 
who already hold a valid license in another state to get to work in Virginia more quickly while still ensuring the public’s safety” and the 
licensee’s competency.1 The signing of the bill makes Virginia the 20th state to enact some form of universal license recognition.

Under the new measure, which went into effect July 1, 2023, the 18 licensing boards overseen by the Department of Professional and 
Occupational Regulation (DPOR) will recognize out-of-state licenses for people in the 85 occupation groups who: 1) have held an 
equivalent license in another state for at least three years, 2) are in good standing in all states where they were licensed, 3) were required 
to pass a competency exam and met training standards to obtain their original state license, and 4) pay all applicable Virginia fees.2 If a 
worker is coming from a state that does not license the occupation, Virginia will issue a license if they’ve been practicing for at least three 
years. Before ULR, out-of-state applicants often experienced delays in employment because they were required to take duplicate training 
and examinations or have their experience extensively reviewed by regulatory boards. “Competent and experienced skilled professionals 
should not have to spend months repeating training or retaking tests just to prove they can do a job they have already been doing safely 
in another state,” says DPOR Director Demetrios Melis.3

Universal licensing recognition applies to all individual licenses regulated by DPOR, except for “professional services” like architects, 
professional engineers, land surveyors, and landscape architects. It applies to some of the most popular licenses in the state such as 
cosmetologists and construction contractors, as well as barbers, plumbers, electricians, nail technicians, waterworks operators, opticians, 
gas fitters, home inspectors, and tattooists. Other licenses not regulated by DPOR, such as most licenses for healthcare occupations (many 
are regulated by the Virginia Department of Health Professions), are not affected. 

DPOR estimates that universal licensing recognition will help at least 500 workers a year.4 From July 1 (when the legislation was enacted) 
through August 8, 2023 (about a month later), DPOR had 23 affected applicants who were approved for licenses.5 While this rate falls short 
of reaching 500 per year, the reform still opens doors for workers coming from out of state, and we are just beginning to see the benefits. 
Steve Kirschner, DPOR’s Deputy Director of Licensing and Regulatory Programs, reinforces, “This new pathway to licensure is generating 

1    Universal License Recognition. Virginia Department of Professional and Occupational Regulation. Access full article at: https://www.dpor.virginia.gov/news/News  Releas-
es_UniversalLicenseRecognition
2    Universal License Recognition. VA DPOR. See link above.
3    Universal License Recognition. VA DPOR. See link above.
4   Sibilla, Nick. (2023, March 25). Opinion: Licensing reform bills will benefit Virginia workers. The Virginian-Pilot. Access full article at: https://www.pilotonline.com/2023/03/25/
opinion-licensing-reform-bills-will-benefit-virginia-workers/
5   O’Brien, Kerri. DPOR Media Contact. (2023, August 8).

Erica Lashley, Economist - erica.lashley@vec.virginia.gov

Universal Licensing Universal Licensing 
RecognitionRecognition
Universal Licensing 
Recognition

https://law.lis.virginia.gov/vacode/54.1-205/
https://www.dpor.virginia.gov/Applicants/ULR
https://www.dpor.virginia.gov/news/NewsReleases_UniversalLicenseRecognition
https://www.dpor.virginia.gov/news/NewsReleases_UniversalLicenseRecognition
https://www.dpor.virginia.gov/news/NewsReleases_UniversalLicenseRecognition
https://www.dpor.virginia.gov/news/NewsReleases_UniversalLicenseRecognition
https://www.pilotonline.com/2023/03/25/opinion-licensing-reform-bills-will-benefit-virginia-workers/
https://www.pilotonline.com/2023/03/25/opinion-licensing-reform-bills-will-benefit-virginia-workers/
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a lot of excitement among our applicants. We have seen interest 
from many out-of-state applicants, as well as in-state professional 
organizations attempting to help individuals come into Virginia. ULR 
reduces unnecessary barriers and streamlines the process for skilled 
and experienced professionals wishing to work in Virginia which 
is good for employees and employers alike.”6 With time, Virginia’s 
Secretary of Labor Bryan Slater predicts 4,000 workers will ultimately 
benefit.7 According to Kerri O’Brien, the DPOR Communications 
and Digital Media Manager, “The majority of the applicants have 
been Tradesmen licenses which falls under DPOR’s Virginia Board 
for Contractors. We have had several cosmetologists and master 
estheticians approved, four real estate salespersons, one waterworks 
operator and more.”8 

The legislation comes at an opportune time in Virginia’s history, as 
businesses struggle to find workers, with only four unemployed 
people per ten job openings as of June 2023. This ratio has remained 
at historic lows and been under 1.0 since July 2021.9 In fact, it was this 
issue that prompted Governor Youngkin to sit in the barber’s chair 
directly following the official bill-signing and receive a ceremonious 

haircut from Dot Reid (see Figure 1), a barber who provided anecdotal evidence of the trouble she’s had recruiting new barbers. She had a 
qualified job candidate with over a decade of experience, she said, but because the candidate would have been coming from Maryland, it 
would’ve taken a while for him to get licensed to cut hair in Virginia.10 In a March 9, 2023 DPOR press release, Andrew Clark, Vice President 
of Government Relations for the Virginia Homie Builders Association of Virginia, adds, “Labor shortages have been a persistent challenge 
for the residential construction industry and Virginians have felt the effects of that labor scarcity through limited housing supply, rising 
costs, and delayed closings.  This legislation will have a positive impact on both the residential construction industry and the many 
Virginians who have struggled to find housing that aligns with their budget.”11

Another reason the reform is timely is that Virginia was cited as the state with the sixth most burdensome licensing requirements by 
“License to Work,” an extensive 2022 Institute for Justice study on licensing around the nation. The study looks at 102 occupations that 
are licensed in at least one state and make below the national average income as reported by the Bureau of Labor Statistics. To measure 
burdens, the study considers five common types of licensing requirements: fees, education and experience, exams, minimum grade 
completed in school, and minimum age.12 A summary of how Virginia compares to the nation can be seen in Figure 2.13

While universal licensing recognition as a reform is widely supported - the bipartisan legislation passed unanimously in both the Virginia 
House of Delegates and the Senate – the subject of licenses themselves and how far licensing reform should go is debated. 

One of the major and most obvious arguments against licensure is its cost and time, which presents barriers to entry for aspiring 
professionals and can discourage job seekers from pursuing licensed occupations. Although the specific requirements for obtaining a 
license vary depending on the occupation and the state, obtaining a license often involves significant costs in the form of fees, education, 
experience, and exams. The process is commonly very time-consuming and can be especially burdensome for those who are already 
struggling financially or juggling multiple jobs. In addition to a burden to the individual, some argue that the broader economy suffers 
a burden as well. In a 2018 study entitled “At What Cost?,” the Institute for Justice estimates that Virginia wastes over $5.4 billion in 
misallocated resources and loses almost 49,000 jobs per year because of licensing (see summary figures in Figure 3).14 

Licensing requirements can also limit job opportunities and increase consumer costs by creating artificial scarcity and restricting 
competition in the market. Workers who possess the necessary skills but cannot fulfill the licensing requirements are excluded from the 
labor market for that occupation, resulting in an occupational mismatch and effectively giving licensed workers a monopoly, allowing 
them to charge more for their services, leading to higher consumer costs.

6    Kirschner, Steve. DPOR Deputy Director of Licensing and Regulatory Programs. (2023, August 8).
7    Sibilla, Nick. (2023, March 25). Opinion: Licensing reform bills will benefit Virginia workers. Pilot. See link above.
8    O’Brien, Kerri. DPOR Media Contact. (2023, August 8). personal interview.
9    Aylor, Timothy. (2023, July 28). Virginia Layoffs and Discharges Fall to 42,000 in May. Virginia Employment Commission. Access full article at: https://www.vec.virginia.gov/jolt
10  Moomaw, Graham. (2023, March 3). Youngkin signs Universal License Recognition Law at Richmond Barber Shop. Virginia Mercury. Access full article at: https://www.virginia-
mercury.com/2023/03/03/youngkin-signs-universal-license-recognition-law-at-richmond-barber-shop/
11   Universal License Recognition. VA DPOR. See link above.
12   Methods. Institute for Justice. (2023, January 24). Access full article at: https://ij.org/report/license-to-work-3/report/methods/
13   Virginia Occupational Licensing. Institute for Justice. (2022, November 28). Access full article at: https://ij.org/report/license-to-work-3/ltw-state-profile/virginia/
14   Results. Institute for Justice. (2021, December 14). Access full article at: https://ij.org/report/at-what-cost/results/

Source: https://www.virginiamercury.com/2023/03/03/youngkin-signs-uni-
versal-license-recognition-law-at-richmond-barber-shop/

Figure 1

https://ij.org/report/license-to-work-3/
https://ij.org/report/at-what-cost/
https://www.vec.virginia.gov/jolt
https://www.virginiamercury.com/2023/03/03/youngkin-signs-universal-license-recognition-law-at-richmond-barber-shop/
https://www.virginiamercury.com/2023/03/03/youngkin-signs-universal-license-recognition-law-at-richmond-barber-shop/
https://ij.org/report/license-to-work-3/report/methods/
https://ij.org/report/license-to-work-3/ltw-state-profile/virginia/
 https:/ij.org/report/at-what-cost/results/
https://www.virginiamercury.com/2023/03/03/youngkin-signs-universal-license-recognition-law-at-richmond-barber-shop/
https://www.virginiamercury.com/2023/03/03/youngkin-signs-universal-license-recognition-law-at-richmond-barber-shop/
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Despite these criticisms, occupational licenses do serve an important purpose when it comes to maintaining professional standards and 
ensuring public safety. The primary purpose of occupational licenses is to protect public health and safety by ensuring the competency 
and expertise of all practitioners. It provides a kind of quality assurance that increases consumer confidence and sets minimum standards 
for education, training, and experience. Licensing also gives unsure potential employees structured guidelines when it comes to training 
and preparation for their desired occupation. It helps them adapt to swift technological changes in their industry. Critically, obtaining 
a license is also often less expensive and quicker than obtaining a degree. For professions where the risk to public health and safety is 
significant, such as many healthcare occupations, licensing can be justified.

Overall, the ideal occupational licensing policies balance the need to ensure public safety with the need to promote economic 
opportunity. The path to finding that balance requires states to examine existing licensing laws and regulations and consider reform to 
ensure access to the workforce by low-income workers and a net positive impact on the overall economy. By enacting universal licensing 
recognition, Virginia is headed in the right direction. Director Melis sums it up by saying, “For the past year, DPOR has been committed to 
simplifying and speeding-up the licensing process and Universal License Recognition significantly advances this effort…Universal License 
Recognition provides an expedited pathway for getting needed workers back into Virginia’s workforce and is a win-win for businesses, 
workers and ultimately consumers who benefit from reduced costs of goods and services.”

Figure 2

Source: https://ij.org/report/license-to-work-3/ltw-state-profile/virginia/

https://ij.org/report/license-to-work-3/ltw-state-profile/virginia/
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Upcoming Events

For more Info on Upcoming Job Fairs,
Visit the Job fair page at

https://www.vec.virginia.gov/job-fairs

Western Virginia Water Authority Hiring Event
August 29, 2023 - Valley / Roanoke

The Western Virginia Water Authority will be at the Virginia 
Career Works- Roanoke Center to discuss open positions.  
Now hiring for Wastewater Operator Trainee and Utility 
Construction Technician.  Starting pay at $16.21 an hour.  Will 
also discuss benefit options.

Learn more about this event

Dynax America Hiring Event
August 29, 2023 - South Central

Targeted Hiring Event for Dynax America Corporation, 
located in Roanoke VA,

Interview in BEDFORD on Tuesday, August 29th, 2023, 
from 10:00 a.m. to 2:00 p.m. at the Bedford Central Library,           
321 N. Bridge Street, Bedford, VA 24523.

Learn more about this event

Figure 3

Source: https://ij.org/report/at-what-cost/

Autobell® Car Wash Job Fair in Hampton Roads
September 6, 2023 - Hampton Roads

Autobell® Car Wash, Inc. is America’s fifth largest conveyor 
car wash company. Autobell® offers interior & exterior wash 
options and has over 85 locations in North Carolina, South 
Carolina, Maryland, and Virginia.

Learn more about this event

https://www.vec.virginia.gov/job-fairs 
https://www.vec.virginia.gov/node/17675
https://www.vec.virginia.gov/node/17692
https://ij.org/report/at-what-cost/
https://www.vec.virginia.gov/node/17702

